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WRIGHT STATE UNIVERSITY 











for Completing the 
Work 













and manage team 
rosters as required.  
An impact study 
and report to the 
Gender Equity 
Comm. will be 
required prior to 















Issue Goal Steps Responsible Timetable 
2. Reestablish 
scholarship 











Establish range for 
each sport based 
on relevant 
participation rates. 
All new awards 
will be within 
established range.  
Monitor quarterly 





Assoc. Dirs. of 
Athletics, Coaches 
 Annual progress 
toward goal until it 








Issue Goal Steps Responsible Timetable 
3. Maintain 
funding for track 
scholarships once 




Funding for track 
is comparable to 
other teams with 
similar number of 
athletes. 
Add scholarship 




Assoc. Dirs. of 
Athletics 










All teams are 
equipped and 




budgets and audit 
























Teams have access 




with the Nutter 
Center, establish a 
master planning 
schedule that is 
accessible to all 
relevant parties. 









attention going to 




Issue Goal Steps Responsible Timetable 
6. Continue 
gender equitable 
travel and per 
diem regulations 
Team travel and 




that are gender 
neutral. 
Ensure adequate 






Annual review  
 
Issue Goal Steps Responsible Timetable 
7. Meet student 





All athletes have 















Issue Goal Steps Responsible Timetable 






their sport.  
Women’s teams 
will experience 
coaching of the 
same overall 
quality as men’s 
















steps to ensure the 
ability to hire and 























success, length of 
contract will be 
gender neutral.)    
opportunities 
arise.    
 
Issue Goal Steps Responsible Timetable 























monitored by the 
SWA  
 
Issue Goal Steps Responsible Timetable 






with limited locker 
space to serve 







3. Construct track 











fundraising plan to 












toilets by 2011, 
softball lights by 
2013, and track by 
2014 
 







quality services to 
all students, taking 
particular care that 
students have full 
access to gender 
specific medical 
services.   
 Keep an OB-
GYN specialist on 
call, evaluate 













regard to housing 

















Issue Goal Steps Responsible Timetable 
13. Sports are 
publicized on an 
equitable basis 
Publicity produced 
by the university 















Issue Goal Steps Responsible Timetable 
14. Support 
services are to be 
provided on an 
equitable basis 
There will be no 
gender differences 
in terms of clerical 
support, office 
space, or support 
for summer 
camps. 
Annual report will 
be produced by 
department. 
Director of 




Issue Goal Steps Responsible Timetable 
15. Recruiting 
expenditures 
need to reflect 
proportion of 







Coaches will be 
strongly urged to 
spend monies 
budgeted for 




necessary.  In 
addition, the A.D. 
will report 




to recruit student 
athletes for each 
sport, including 
the year-to-date 






Achieve goal in 
2012, 
continuously 
monitor thereafter 
 
 
 
 
